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Forever Your’s Jewelry, Inc.
LICENSED
MONDAY, JUNE 23, 9 AM - 6 PM
Bridgeport Inn, 37502 Hwy 35
 (Hwy 35/18/60 South by airport) Prairie du Chien
TUESDAY, JUNE 24, 11 AM - 6 PM
Super 8 Motel, 1325 N. Main St (Hwy 14) Viroqua
WEDNESDAY, JUNE 25, 9 AM - 6 PM
Ramada Whitehouse, 1450 Veterans Dr. (Hwy 14) 
Richland Center
rices as of 6/12/08
Bring in this ad for an 
extra 5% discount!








5 P.M. Social Hour
6 P.M. Meal & Speakers
$25.00 
PER PERSON 





Secretary of Ag Bill Northey
Christopher Reed for US Senate
Senator Mark Zieman
Randy Schissel for Iowa House
 SALE EVERY 
 THURSDAY
 9:30 A.M. - 
 Selling: Fat Cattle, 
 Feeders, Market 




 For more information
 563-568-4501
 Gary Whittle, Mgr. 563-379-3767
 Dan Treangen 608-434-4045
 Lyle Mohwinkle 563-380-4954
 SPECIAL FEEDER 
 CATTLE SALES
 Selling Farm Fresh Feeder Cattle
 UPCOMING FEEDER SALES
 June 26 & July 10
 Spring & Summer 
 Schedule
 This schedule runs 
 May, June, July & August
 Every 2nd & 4th Thursday 
 Afternoon 2 P.M.
Veterans Memorial Hospital in Waukon 
has the following positions available:
Applications are available at the Hospital’s main entrance. 
For more information, please contact Human Resources
at (563)568-3411 or visit our website at 
www.veteransmemorialhospital.com. 
Pre-employment drug screening required. EOE.
Paramedic or Potential Paramedic Student  One full-time 
position available functioning in ER under the supervision of 
an RN.  Includes Weekend Clinic duties as well as respiratory 
therapy, supplies, ambulance call and assistance on the medical 
fl oor.  Qualifi cations include current Iowa EMT-P licensure and 
BLS or EMT-B licensure with intent to obtain EMT-P licensure, 
and a current drivers license. Paramedic Specialist preferred. 
Cook  One part-time, 10 hour per week position available 
working every other weekend.  Responsibilities include food/meal 
preparation, checking diet orders, patient tray set up and delivery 
and other duties as assigned.  Previous food service experience 
and knowledge of sanitation requirements and modifi ed diets is 
preferred.   
Ward Clerk  One part-time position available, working primarily
one evening per week and days every third weekend. 
Responsibilities include transcribing orders, answering telephone 
and patient call lights, and other duties as assigned. Previous 
health care experience as CNA or EMT is preferred.
 Veterans Memorial Hospital is an expanded and totally 
remodeled facility, with excellent benefi ts, guaranteed hours and a
wonderful working environment with a great team atmosphere. 
Your garden doesn’t need 
to “slow down” as summer 
approaches. The gardens at 
the Lee and Ruth White farm 
are vibrant from spring until 
fall. The two keys are ﬁ nding 
the right plant for the right 
spot and growing a wide va-
riety of plants that bloom at 
different times of the year.
While their gardens may 
be a bit more expansive than 
most gardeners would like 
to maintain, you’re sure to 
come away with a few ideas 
that will transfer to your gar-
den. Bob Hauer, ISU Exten-
sion Horticulturist, will join 
the Whites in answering any 
questions you may have.
This garden tour will be 
at 6:30 p.m.  on Monday, 
June 30th at the Lee and Ruth 
White farm, 462 Forest Mills 
Rd. near Postville. The cost 
for the tour will be $3 to ISU 
Extension. Bob will also have 
several free handouts and 
publications available from 
Extension.
Registration is requested, 
so please call the Allamakee 
County Extension ofﬁ ce at 
563-568-6345 to register.
Extension hosting summer 







The American Legion Na-
tional Emergency Fund was 
established in 1989 to be used 
to meet the needs of Posts 
or an individual member of 
the Legion family (Legion, 
Auxiliary or SAL) in areas 
stricken by natural disasters. 
Since disasters are not re-
stricted to boundaries and can 
strike anytime or anywhere, 
the National Emergency Fund 
is ongoing so the Legion will 
be prepared to address future 
emergencies as they arise.
All requests for assistance 
will be submitted through 
Department Headquarters on 
The American Legion Na-
tional Emergency Fund Grant 
Application. Copies are avail-
able upon request from De-
partment Headquarters and 
are available at the Allama-
kee County Veterans Affairs 
Ofﬁ ce.
The Preamble to The 
American Legion Constitu-
tion says it best, “…devo-
tion to mutual helpfulness.” 
This phrase is more than just 
mere words on paper; it’s our 
pledge of support to our dis-
tressed comrades. Since the 
early 1920’s, The American 
Legion has been actively in-
volved in meeting the needs 
of both the community and 
individual Legion family 
members in the wake of di-
saster.
Hurricanes, tornadoes, 
earthquakes, wildﬁ res… The 
American Legion National 
Emergency Fund was born 
out of natural disasters to 
compassionately heal the 
wounds of catastrophe and 
help save their homes. A ma-
jor disaster could happen to 
any Legionnaire in any town 
at anytime and make them 
homeless.
The National Emergen-
cy Fund has provided over 
$6,000,000 in direct ﬁ nancial 
assistance to Legion family 
members and posts. The Na-
tional Emergency Fund has 
kept posts from closing and 
enabled Legion family mem-
bers to begin to rebuild their 
homes and their lives.
Eligibility Criteria:
• Eligibility open to Le-
gionnaires, Auxiliary** and 
SAL members (up to $1,500), 
Legion Posts (up to $5,000). 
(**If Auxiliary membership 
is less than ﬁ ve years con-
tinuous. Otherwise, will be 
forwarded to the National 
American Legion Auxiliary 
for consideration.)
• Not meant to replace 
or repair items, only to meet 
most immediate needs (i.e., 
temporary housing, food, wa-
ter, clothing, diapers, etc.)
• Does not cover insurance 
compensation or monetary 
losses from a business, struc-
tures on your property (barns, 
tool sheds, etc.) equipment or 
vehicles.
• Membership must be ac-
tive at time of disaster and the 
time of application
How To Apply:
• Application must be re-
ceived within 90 days of di-
saster.
• Disaster must be a “de-
clared natural disaster” by 
Federal, State or local gov-
ernment authorities.
• Supporting data (photos, 
repair estimates, etc.) should 
be included if at all possible 
or statements (testimony) 
from post/district/department 
ofﬁ cers attesting to damages.
• Only one grant per 
household.
• Post grants must de-
rive from a declared natural 
disaster and substantiating 
documentation must provide 
that The American Legion 
Post will cease to perform 
the duties and activities in 
the community due to losses 
sustained.
Members must com-
plete a National Emergency 
Fund Grant Application. 
Applications may be ob-
tained by contacting your 
Department Headquarters 
at 800-365-8387 or by call-
ing The American Legion 
National Headquarters at 
317-630-1321. If the applica-
tion is properly completed by 
applicant then it will be sent to 
the Department Headquarters 
for approval. If everything is 
in order, the department will 
forward to National. Upon 
approval at the National lev-
el, a check will be sent to the 
Department Headquarters for 
delivery to the Legion Family 
Member or Post in distress.
For more information 
on this or other veterans 
beneﬁ ts contact Allamakee 




Looney and Dolly Schultz 
who live in or near Postville 
and the couple attend St. 
Bridget’s Catholic Church 
where they were married 
four years ago. Arden also 
has family in the area.
Arden said, “We are 
looking forward to having 
a business in Postville and 
Jeff and Marge have given 
us a great opportunity. We 
were on the road constantly 
with my other job as a truck 
driver. We are looking for-
ward to being home in the 
evenings after work.”
The store hours, which 
will remain unchanged, are 
9:30-4:30 Tuesday through 
Friday for the Redemption 
Center and 9:30-5:30 for the 
store. On Saturdays both fa-
cilities are open from 8 a.m. 
to noon. They are closed on 
Mondays.
The store, the Dicksons 
said, will continue to carry 
all types of liquor includ-
ing beer and wine as well 
as soda and bottled water. 
The Redemption Center also 
provides area residents with 
a place to redeem their cans 
and bottles.
When not working the 
Dicksons enjoy spending 
time in the beautiful Iowa 
outdoors. Brenda said, “I 
love to ﬁ sh on the Upper 
Iowa River. We also have a 
garden.”
Arden added that Brenda 
is in charge of the ﬂ owers in 
the garden although he en-
joys working in the garden 
also.
When shopping in down-
town Postville, Brenda and 
Arden invite residents to 
stop in at Spice ‘n Ice and 
see what they have to offer.
Welcome to the commu-
nity Brenda and Arden.
perienced a need for more 
ofﬁ ce space as a result of ex-
panding its services.
The new headquarters, 
located half a mile north of 
Postville on Highway 51, 
cost 5.3 million dollars and 
is 52,520 square feet.  The 
building offers 16,920 square 
feet of ofﬁ ce space, a vehicle 
storage area, vehicle service 
garage, vehicle wash bay, 
heated storage, cold storage, 
covered outdoor storage and 
a loading dock, as well as a 
fueling station for the service 
vehicles.  Sectors of the of-
ﬁ ce space were constructed 
with storm proof materials. 
The storm proof areas allow 
ACEC to operate emergency 
services in the event of se-
vere weather or during other 
emergency events.  The new 
facility was built around 
efﬁ ciency, both economi-
cally and environmentally. 
ACEC’s headquarters also 
incorporates state-of-the-art 
security systems that ensure 
the safety and security of the 
facility in an effort to meet 
industry security standards. 
The new facility allows the 
Cooperative to better serve 
the public with safe, reliable 
and environmentally respon-
sible services.
In order to showcase the 
new headquarters, ACEC is 
hosting an Open House on 
June 25.  The Open House 
will offer self-guided tours, 
a barbecued lunch, informa-
tional and equipment dis-
plays, and much more.  Due 
to limited parking at the new 
facility, ACEC is asking 
visitors to park at the Big-4 
Fairgrounds in Postville. 
Visitors will be shuttled back 
and forth from the facility 
by Hawkeye Stages buses. 
Come support ACEC as it 
celebrates 70 years of service 
and a new era of business.
REC
CONTINUED FROM FRONT
Jacobson Stafﬁ ng helping Agriprocessors 
replace workers taken in May ICE raid
Reprinted with permission 
from Union Publisher Jerry 
Blue.
A Des Moines-based 
company has partnered with 
Agriprocessors of Postville in 
helping the kosher meatpack-
ing plant reorganize and more 
importantly rebuild its   re-
cently tarnished reputation as a 
corporate leader.
“Jacobson Companies is 
rooted in Iowa and we hope 
what we bring to the table 
can shed a positive light upon 
Agriprocessors and the entire 
community,” said James Cord, 
Jacobson Stafﬁ ng Company 
(JSC) regional manager, on 
Friday.
Cord explains that JSC is a 
full service, nationwide stafﬁ ng 
provider for short term, long 
term, and/or on site-managed 
stafﬁ ng. The company has pro-
vided its on-site managed staff 
services to Agriprocessessors 
since Sunday, June 1.
Ryan Regenold, JSC busi-
ness development manager, 
explained that it was May 12, 
that Cord ﬁ rst informed him 
of Agriprocessors and the po-
tential needs of the Postville 
company.
Regenold was told at the 
time that U.S. Immigration and 
Customs Enforcement (ICE) 
agents had executed a criminal 
search warrant at Agriproces-
sors earlier in the day and that 
hundreds of workers had been 
arrested for alleged administra-
tive immigration violations.
Regenold immediately be-
gan placing phone calls to the 
Postville plant and hoped to re-
ceive an opportunity to speak 
with company ofﬁ cials.
Terri Pittman of Agripro-
cessors returned the call on 
Wednesday, May 21, and the 
initial meeting between JSC 
and Agriprocessors ofﬁ cials 
was scheduled for the follow-
ing day.
“Negotiations began at  that 
point,” explained Regenold. 
“By Sunday, June 1, we had 
signed an agreement and 
moved into an on-site ofﬁ ce 
the very next day.”
“Everyone treated us with 
respect and after the tour I was 
amazed how smoothly the 
plant operated compared to the 
negative press it was given,” 
Regenold stated. “the opportu-
nity to help rebuild the image 
of the plant in the right way 
is something special, let alone 
meeting people and learning a 
new culture.”
In addition to both daily 
and weekly Iowa newspapers, 
he reports that the company 
has advertised employment 
opportunities in 15 metro cit-
ies across the country includ-
ing Milwaukee, Minneapolis, 
Chicago, Atlanta, Philadelphia, 
Phoenix, and New York. 
The results have been fan-
tastic as potential employees 
have streamed in from not only 
surrounding communities, but 
also as far away as Colorado, 
New York, and Texas.
Cord stressed that when 
followed correctly the govern-
ment’s e-veriﬁ cation system 
provides tools needed to au-
thorize employees. 
“We (Jacobson Stafﬁ ng 
Company) will perform all 
human resource functions as 
Agriprocessors moves for-
ward,” commented Cord. “Ev-
eryone involved anticipates a 
very positive and successful 
revitalization of the company.
“Currently, we are spend-
ing a lot of time with pre-em-
ployment matters, for example 
interviews, assessment testing, 
and skills analysis. We are 
more concerned with the qual-
ity of workers over the long 
term than the quantity of work-
ers being hired.”
“In other words we are not 
just placing people on to the 
line,” added Regenold. “We 
are ﬁ nding employees from 
the applicants who offer the 
best ﬁ t into Agriprocessor’s 
long-term plans.”
In addition to pre-employ-
ment screening and skill as-
sessments, Jacobson Stafﬁ ng 
provides a full line of payroll 
services (healthcare coverage, 
vacation time, PTO, etc.).
Cord reported that as of 
Friday, 132 workers have been 
employed at Agriprocessors 
with a majority of starting 
wages at $10 per hour for the 
production positions. 
While explaining that Ja-
cobson Stafﬁ ng will eventu-
ally hire 800-plus workers, the 
regional manager noted that 
much like any factory-oriented 
company Agriprocessors will 
experience turnover.  
“This is an opportunity for 
both parties (Agriprocessors 
and Jacobson Companies) in-
volved,” closed Cord. “We are 
not alone in this rebuild of the 
legal reputation of Agriproces-
sors. We are joined by the en-
tire Jewish community in pull-
ing for the company and they 
are putting faith in us to help 
get it back on its feet.”
BY MIKE VAN SICKLE AND 
JERRY BLUE
Fayette County Union
